
                                              Newport-Mesa Unified School District
215 Days

                            Salary schedule #48

Column 1 Column A Column B Column C Column D Column E Column F Column G

Years/Step
Intern, 

Emergency
BA+30 or 
Credential BA+45

1 N/A $79,294 $85,241 $88,651 $92,197 $94,041 $95,885 $97,729
2 $82,466 $88,651 $92,197 $95,885 $97,803 $99,720 $101,638
3 $85,765 $92,197 $95,885 $99,720 $101,715 $103,709 $105,704
4 $89,196 $95,885 $99,720 $103,709 $105,784 $107,857 $109,932
5 $92,764 $99,720 $103,709 $107,857 $110,015 $112,171 $114,329
6 $96,475 $103,709 $107,857 $112,171 $114,416 $116,658 $118,902
7 $100,334 $107,857 $112,171 $116,658 $118,993 $121,324 $123,658
8 $104,347 $112,171 $116,658 $121,324 $123,753 $126,177 $128,604
9 $108,521 $116,658 $121,324 $126,177 $128,703 $131,224 $133,748
10 $112,862 $121,324 $126,177 $131,224 $133,851 $136,473 $139,098
11 $112,862 $126,177 $131,224 $136,473 $139,205 $141,932 $144,662
12 $112,862 $131,224 $136,473 $141,932 $144,773 $147,609 $150,448
13 $112,862 $131,224 $136,473 $141,932 $144,773 $147,609 $150,448
14 $112,862 $131,224 $136,473 $141,932 $144,773 $147,609 $150,448
15 $112,862 $131,224 $136,473 $141,932 $144,773 $147,609 $150,448
16 $112,862 $131,224 $141,932 $147,609 $150,564 $153,513 $156,466
17 $112,862 $131,224 $141,932 $147,609 $150,564 $153,513 $156,466
18 $112,862 $131,224 $141,932 $147,609 $150,564 $153,513 $156,466
19 $112,862 $131,224 $141,932 $147,609 $150,564 $153,513 $156,466
20 $112,862 $131,224 $147,609 $153,513 $156,587 $159,654 $162,725
21 $112,862 $131,224 $147,609 $153,513 $156,587 $159,654 $162,725
22 $112,862 $131,224 $147,609 $153,513 $156,587 $159,654 $162,725
23 $112,862 $131,224 $147,609 $153,513 $156,587 $159,654 $162,725
24 $112,862 $131,224 $153,513 $159,654 $162,850 $166,040 $169,234
25 $112,862 $131,224 $153,513 $159,654 $162,850 $166,040 $169,234
26 $112,862 $131,224 $153,513 $159,654 $162,850 $166,040 $169,234
27 $112,862 $131,224 $153,513 $159,654 $162,850 $166,040 $169,234
28 $112,862 $131,224 $153,513 $166,040 $169,364 $172,682 $176,003

ADDITIONAL ELEMENTS:      ACCEPTABILITY OF COLLEGE/UNIVERSITY UNITS:
*Doctorate will be limited to a degree in education or the specific teaching discipline     (for initial placement)
**National Board certification from the National Board for Professional Teaching,     Only upper division or graduate level course work (acceptable
Psychology, Behavioral Analysis, the National Board for Certified Counselors, or     towards an advanced degree or credential) over and above
the National Board Certification for School Nurses.     the bachelors degree will be considered for initial placement.
** National Board in relation to position (See Article 12)     Lower division coursework will be given in education and 
***BCLAD = $850.00 per year     shortage areas within bachelors degree.  Supporting transcripts  
***To receive the B-CLAD stipend, a unit member must be teaching students     for initial column placement must be submitted by the unit member
identified as English Language Learners.     within 45 days of the date of his/her employment.
Hourly = $45.25     PROFESSIONAL GROWTH: (for current employees)
Substitute (daily) = $175.00   Long Term - $185.00   Extended Long Term - $200.00     All Professional Growth Units must be approved by the Prof.
(Effective November 10, 2021)     Growth Committee in advance (pre-approved) of the unit member
EXPERIENCE:     earning the units except for units sponsored by the District. 
Upon initial employment for all unit members hired after July 1, 2000,     Unit members shall be advanced on the salary schedule on the
credit for service outside the District shall be allowed on the salary     basis of approved educational and professional growth units,
schedule at the rate of one(1) year for each year equivalent to 75% or     verified by transcript forms/or District approved verification 
more of a contract year of school employment in an accredited     forms, which the unit member completes beyond the requirements
institution while serving under a preliminary or professional clear     of the bachelors degree.
credential up to a maximum of 13 years.    Certificated unit members may submit unit verification at any time.
Beginning the 2004-05 school year, upon initial employment of    Units submitted during a month will be effective on the first day of
shortage area teachers (agreed upon by District and Federation),     the next month for salary placement purposes and shall be paid 
Special Ed. teachers, psychologists, and Language/Speech/Hearing    on the next regular payroll check at the end of the month.
specialists, the District will accept year for year service credit
including years of service with an emergency permit.

                   2022-2023 Program Specialist Salary Schedule  

BA +75, 
Masters & 
*Doctorate

BA +75, 
Masters, 

*Doctorate, & 
**Ntnl Board 
Certification

Includes 6.0% COLA effective July 1, 2022

BA + 60 or 
Masters

BA + 75 and 
Masters

 BA +75, 
Masters and 
**Ntnl Board 
Certification 

Board Approved September 13, 2022
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